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• Alternative Dispute Resolution Services (ADR)

• Reasonable Accommodation Request (RA)

• Training on EEO & Prevention of Sexual Harassment

• Counseling for Title VII issues

• Monitor Compliance of Title VII requirements

WHAT WE DO ….



Proudly serving Headquarters 
Marine Corps since 1944.

OBJECTIVES OF THE EEO PROGRAM

• To provide all employees, regardless of race, age, sex, 
color, national origin, religion, disability, genetic 
information, pregnancy or reprisal, to the extent of 
their abilities, to pursue a career. 

• This program provides for the nondiscriminatory 
treatment of all employees in carrying out their duties.
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• Provide counseling and rights and responsibilities to 
current and former employees, as well applicants for 
employment. 

• Process discrimination complaints utilizing the 
informal and formal processes.

• Employee has 45 calendar days from the incident to 
contact the EEO Office and initiate the EEO complaint 
process.  
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EEO COMPLAINTS 
    PROCESSING 
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Alternative Dispute Resolution (ADR) is a viable resource 
to consider for resolving issues in the workplace by a 
certified mediator.

• Disputes and conflicts are resolved at the lowest possible 
level and in the fastest and least expensive method 
possible. 

• Not all disputes are EEO related. 
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ALTERNATIVE DISPUTE
RESOLUTION
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• Provide assistance to employees requesting an 
adjustment or change at work relating to a medical 
condition.  

• Make adjustments to the job, the way the job is 
accomplished or to the worksite by allowing a qualified 
individual with a disability to perform the essential 
functions of his/her position but not removing any of the 
essential functions of the position.
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REASONABLE ACCOMMODATION
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MD-715 Model EEO Program

• Prepare an Annual Report reviewing hiring procedures and 
practices highlighting the 6 Essential Elements of a Model 
EEO Program.

• 6 Elements of a Model EEO Program are:  
A. Demonstrated commitment from agency leadership;
B. Integration of EEO into the agency's strategic mission;
C. Management and program accountability;
D. Proactive prevention of unlawful discrimination;
E. Efficiency; and
F. Responsiveness and legal compliance. 7

Management Directive 715
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PREGNANT WORKERS FAIRNESS ACT
(PWFA)

• Went into effect on June 27, 2023
• Requires agencies to provide “reasonable 

accommodations” to worker’s known 
limitations related to pregnancy, childbirth, or 
related medical conditions, unless the 
accommodation will cause the employer an 
“undue hardship.” 

• The PWFA applies only to accommodations.
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CONTACT INFORMATION

Equal Employment Opportunity (Pentagon)
3000 Marine Corps Pentagon, Room 2B248A
Washington D.C. 20350
Phone: (571) 256-8302

Equal Employment Opportunity (Quantico)
Marine Corps Association Annex 
715A Broadway Street, 1st Floor
Quantico VA 22134 
Phone: (703) 784-4772

EEO POC: SMBHQMCARHEEO@usmc.mil
Reasonable Accommodation POC: SMB_HQMC_RA@usmc.mil

https://www.ar.marines.mil/EEO/
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QUESTIONS
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